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For many years the library school has found itself preparing
personnel to serve various intellectual facets of society. In an
effort to keep abreast of educational trends and thus meet the demand
of the growing importance of post high school education, there seems to
be promise for practical implications in a study of the Negro junior
college, an institution which serves a segment of American society
that has been caught up in the many rapid social changes of today.
In the past 20 years, the basic patterns of American society
have undergone dynamic and revolutionary changes. A number of major
forces have exercised a powerful influence upon the social, economic,
political, and educational institutions of the country. Not the least
among those affected by such changes are the educational institutions.
Malcolm McLean and Dan Dodson, in a report on the junior college for
the National Society for the Study of Education in 1956, delineated
some of these forces as (1) the changing community, (2) demographic
changes, (3) technological changes, including mass communication media,
(4) occupational changes, and (5) changing mores, customs, and atti
tudes. Their findings indicate that the planning of the future role
of the institutions devoted to the education of youths and adults, the
Malcolm S. McLean and Dan W. Dodson, "Educational Needs Emerging
from the Changing Demands of Society," First Report of the Committee on
the Public Junior College, Fifty-fifth Yearbook of the National Society
for the Study of Education (Chicago, National Society for the Study of
Education, 1956), pp. 11-12.
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identification of their purposes, and the effective management and
development of their operations, depend in a large measure, upon an
awareness of the societal changes and their implications for education.
From general observation, there is a great significance in
the social, economic, and political changes that have taken place for
a large segment of the American population. Since World War II, the
American Negro has become a factor to be reckoned with in the changing
face of the community. Needs that emerged from the changing demands
of society catapulted the Negro into the rapidly shifting industrial
pattern. From there, a succession of short steps established the Negro
as a significant minority facet within the social and political pattern
of a majority.
Beyond the implications of education, these forces have all had
special import for the Negro citizen. Where he was once limited, with
a few exceptions to positions of servitude and unskilled and semi
skilled labor because of his race and thus lack of opportunity for
training, he needs now only to be trained and qualified in order to
become eligible to enter the professional and technical market.
It is, however, in the changing mores, attitudes, and customs
of society that the most favorable implications for the Negro rest.
This is evident in the Supreme Court decision of 1954 which outlawed
segregation in all public schools and colleges. McLean and Oodson cite
some of the concomitant effects of that decision.
Some of these developments are: ... greater political
and social concern about civil rights, not only for
the Negroes but also for other minorities; increased
planning and effort on the part of the colleges, other
educational agencies, and welfare institutions to
accelerate the tempo of adjustment of people from a
farm and folkway cultural background to urban sophisti
cated ways of life; a heightening of the expectations of
Negroes and other minorities as to what democratic public
education can do for them in enhancing their acceptance by
the majority, in preparing them for jobs that they can get
and hold, and in improving their social, economic, and
political status.1
The junior college, a product of the twentieth century, is an
outgrowth of the publicly controlled high school in most parts of the
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country. Its rise has been extremely rapid in recent years.
According to Edmund J. Gleazer, one out of every four students
beginning his program of higher education in 1959 in the United States
3
was enrolled in a junior college. He points out that in Escambia
County, Florida, where Fensacola is located (and where there is a Negro
junior college) nine out of ten persons beginning their college careers
entered junior colleges.
... In several states such as New York, Michigan,
Mississippi, California, and others, there is reasonable
expectation that within a few years at least half of the
beginning college students will go to junior and community
colleges. .. Many of these institutions are no longer
called junior colleges, but city college, community college,
technical institute, or simply college. ... Regardless of
whether the adjective "junior" is used or not, their re
sources are directed toward programs which meet particular
educational needs of their clientele - needs which usually
extend two years beyond the high school.4
Dr. Walter C. Eells has pointed out the urgent need for greater
support and additional building facilities, for a better and clearer
Guy R. Lyle, The Administration of the College Library (New York:
H. W. Wilson Co., 1949), p. 7.
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Edmund J. Gleazer, Jr., "An Introduction to Junior Colleges"
in American Junior Colleges (5th ed; Washington, D. C: American
Council on Education, I960}, p. 3.
4Ibid.
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understanding of the library problem by junior college administrators,
for supplements to existing book selection tools emphasizing the
"terminal" education needs of junior college students, for evaluation
of libraries, and for the organization of a library section in the
American Association of Junior Colleges.
The President's Commission on Higher Education notes that the
time has come to make education through the fourteenth grade universally
available throughout the country regardless of age, race, creed, sex,
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national origin, or economic status. This idea has meaning for the
Negro as an American citizen, and for education as an American insti
tution.
For several years, George H. Walker, Jr. has made an "Analysis
of Negro Junior College Growth," in the Junior College Journal. His
1961 analysis includes data from the directory in the Junior College
4
Journa1 and from information gathered from additional Negro insti
tutions recognized as junior colleges. He reports that in 1929-1930
there were 14 Negro junior colleges. There has been an increase of 13,
or 44 per cent in the number of Negro junior colleges established in
the South in the period 1929-1930 to 1960-1961.5 Table 1 lists the
number of Negro junior colleges in the South as recorded in Walker's
waiter C. Eells, "Needed Developments in Junior College
Libraries," College and Research Libraries, I (September, 1940), 347-56.
2
President's Commission on Higher Education, Higher Education
for American Democracy, 6 volumes in 1 (New York: Harper Brothers,
1948), p. 48.
3
The Junior College Journal, March, 1953, March, 1954, February,





1961 study. The figures in Table 1 indicate a concentration of Negro
junior colleges in seven Southeastern states: Mississippi, Florida,
Alabama, North Carolina, South Carolina, Tennessee, and Virginia. It is
evident that an examination of the Negro junior college will be of value
in assessing and meeting the problems that accompany the increasing
growth of Negro junior colleges in this region, and the nationwide
social and educational changes.
TABIfi 1
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The purposes of this study are: (1) to obtain a representative
picture of the Negro junior college, including its history, objectives,
administrative organization, and curriculum; and (2) to secure infor
mation about the Negro junior college library, including its personnel,
services, collection, and physical facilities.
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The scope of the study is limited to:
1. A selected number of Negro junior colleges located in
seven Southeastern states: Alabama, Florida, Mississippi,
North Carolina, South Carolina, Tennessee, and Virginia*
2. Information derived from questionnaires sent to the
librarians of each of the selected Negro junior colleges
in these states.
3. Information found in the current catalogs of the selected
Negro junior colleges.
4. Information found in a study done by George Walker, Jr.
for the period 1953-1961.*
5. Information found in the Education Directory* 1961-1962,
Part III, Higher Education.2
Another limitation lies in the selection of the Negro junior
colleges included in this study. The study includes a total of 17
junior colleges; eight from which only catalogs were received, and seven
from which only questionnaires were received. Of these 17 junior
colleges, two each sent a catalog and returned a questionnaire.
Catalogs were received from the following junior colleges:
1. Alabama State College, Mobile Branch, Mobile, Alabama
2. Carver College, Charlotte, North Carolina
3. Carver Junior College, Cocoa, Florida
4. Hampton Junior College, Ocala, Florida
2U. S. Office of Education, Education Directory, 1961-1962,
Part III. Higher Education (Washington, D. C: Government Printing
Office, 1962;.
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5. Mary Holmes College, West Point, Mississippi
6. Morristown College, Morristown, Tennessee
7. Seltna University Junior College, Seltna, Alabama
8. Utica Junior College, Utica, Mississippi
9. Virginia Theological Seminary and College, Lynchburg,
Virginia
10. Voorhees School and Junior College, Denmark, South
Carolina
Questionnaires were received from the following junior colleges:
1. Alabama State College, Mobile Branch, Mobile, Alabama
2. Coahoma Junior College, Clarksdale, Mississippi
3. Gibbs Junior College, St. Petersburg, Florida
4. Owen Junior College, Memphis, Tennessee
5. Piney Woods Country Life School, Piney Wood, Mississippi
6. Roosevelt Junior College, West Palm Beach, Florida
7. Suwannee River Junior College, Madison, Florida
8. Volusia Community College, Daytona Beach, Florida
9. Utica Junior College, Utica, Mississippi
Methodology
1 2
A search was made of Library Literature and Education Index
to determine whether research had been done on the Negro junior college
or the Negro junior college library. The search revealed one study
which had been done by George Walker, Jr. for the period 1953 to 1961.
1 Library Literature (New York: H. W. Wilson Co., 1921- ),
1953-1961.
Education Index (New York: H. W. Wilson Co., 1929- ),
1953-1961.
3
The Junior College Journal, op. cit.
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The names and location of 27 Negro junior colleges were ob
tained from the Walker study. An effort was made to ascertain whether
or not other Negro junior colleges were in existence. In addition to
the junior colleges listed in the Walker study, another junior college
was listed in the Education Directory, 1961-1962. The existence of
two junior colleges, in addition to the junior colleges located through
the above three sources, was confirmed by a telephone interview with
2
a graduate of one of the colleges, and a telephone interview with an
3
office employee of the other junior college.
A questionnaire was constructed and sent to the librarians of
30 Negro junior colleges. The librarian was asked to supply infor
mation about (1) the qualifications of the librarian, (2) library ad
ministration, (3) services of the library, (4) the library collection,
and (5) the physical facilities. A copy of the questionnaire and a
directory of the Negro junior colleges included in this study can be
found in the Appendix.
A letter requesting a catalog was sent to the registrar of 30
Negro junior colleges. Ten catalogs were received in reply. Twenty
junior colleges did not reply* Nine librarians responded to the
questionnaires, and 21 did not reply. A total of 10 catalogs and nine
questionnaires were received; these represented the 17 junior colleges
included in the study. The information derived from the catalogs and
U. S. Office of Education, op. cit.
Telephone interview with Allie Crutcher, graduate of Saints
Junior College, Lexington, Mississippi, July 7, 1962.
3
Telephone interview with an office employee of Kittrell Junior
College, Kittrell, North Carolina, July 7, 1962.
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the questionnaire responses was examined and analyzed on the following
bases:
1. An analysis was made of the information pertaining
to the objectives, administrative organization, history,
and curriculum of the selected junior colleges. This
information was derived from the ten catalogs received.
2. An analysis was made of the information pertaining to
the junior college library, including the qualifications
of the librarian, library administration, services of
the library, the library collection, and the physical
facilities. This information was derived from the nine
questionnaires which were returned.
Where it was considered practicable, information was tabulated.
The analysis of the information received is presented in Chapter II.
A summary was made of the findings of this study and is presented in
Chapter III, along with such conclusions and recommendations as were
considered pertinent.
CHAPTER II
AN ANALYSIS OF INFORMATION ON THE NEGRO JUNIOR
COLLEGE AND ITS LIBRARY
Although the Southern Negro junior college is a product of a
dual system of education that is distinctly "separate and unequal,1'
this analysis of a selected number of such junior colleges in seven
Southeastern states is directed toward presenting a typical picture
of the Negro junior college as being consonant with the standard junior
college pattern.
The junior college is receiving increasing attention as the
focus of research because of the growing importance of its role in
higher education. A survey of the Negro junior college library is
considered to be of decided value in contributing to knowledge that
will help to enrich the teaching-learning process.
This analysis includes 17 Negro junior colleges in seven
Southeastern states: Alabama, Florida, Mississippi, North Carolina,
South Carolina, Tennessee, and Virginia.
In this chapter, the analysis is presented in two separate
sections. The first section deals with the Negro junior college as
an institution; the history, objectives, administrative organization,
and curriculum are considered. Ten junior colleges are included in
the analysis. The current catalogs of these institutions were the
source of information collected for this part of the study.
Ordway Tead, "Why the Independent Two-year College?" Junior
College Journal, XXX, (January, 1960), 249.
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In the second section, the Negro junior college library is
examined with respect to the qualifications of the librarian, library
administration, services, collection, and physical facilities. The
analysis of the library includes nine junior colleges. Information
used in this analysis was obtained from responses to questionnaires
sent to the librarians of the selected colleges.
An Analysis of the Negro Junior College
Historical Background
Since the Negro junior college in the Southeastern region
operates under a dual system of education, it is not unusual to note
that of the 10 junior colleges included in this study, six began as
private institutions. Of these six, two were located in Mississippi,
and one each in Alabama, South Carolina, Tennessee, and Virginia. Four
of the six junior colleges were under the auspices of religious bodies.
Two were organized by private citizens; one in Mississippi, and one
in South Carolina. The institution in Mississippi was donated to the
County in 1946 and has since been publicly controlled. The control of
the institution in South Carolina was assumed by a Protestant denomi
nation in 1924. Of the six privately controlled institutions, five
are still controlled by religious bodies (see Table 2).
Five of the six privately controlled junior colleges were
established between the period of 1873 to 1897 and one was established
in 1903. An examination of the histories of the six private insti
tutions revealed that three began as elementary schools. One was the
first successfully established school for Negroes in Hampton County,
12
South Carolina. In Mississippi what is now a junior college was
established as a "seminary" for Negro girls. Two junior colleges,
one in Virginia, and one in Alabama, were organized as training schools
for Negro ministers and teachers.
The histories of these early private institutions revealed that
the educational emphasis was placed upon religious, academic, and
manual training. Before these six institutions became recognized offi
cially as junior colleges, their histories record several changes in
their names. In most cases they were known as "normal and industrial
2 3
school," "normal and theological school," "colored university,"
"industrial school,"4 or "institute."5
Information found in the catalogs of the four publicly
supported junior colleges in this study reveals that they have a more
recent history. Two were established in Florida, one in Alabama, and
one in North Carolina. All four began operation as junior colleges,
but one was the result of a re-organization of the public school system
of Alabama. In 1920, this junior college in Alabama was a part of the
State Normal School for Colored Students (now Alabama State College),
Montgomery. In 1936, the junior college was moved to Mobile, Alabama.
The two publicly controlled junior colleges in Florida were
"Historical Sketch," Voorhees School and Junior College
Bulletin, 1961-1963, p. 14.
2"History," Morristown College Catalog, 1961-1963, p. 13.
3"History," Selma University Junior College Bulletin, 1962-
1964, p. 13.
Voorhees School and Junior College Bulletin, loc. cit.
"History," Utica Junior College Catalogue, 1962-1963, p. 6.
TABLE 2
DISTRIBUTION OF NEGRO JUNIOR COLLEGES IN SEVEN







































































































established in 1958 and 1960 respectively. The one junior college
in North Carolina was established in 1949 as a part of the community
college system of Charlotte, North Carolina.
Of the 10 junior colleges, five are privately controlled and
five are under public control. Table 2 shows the distribution of
Negro junior colleges by state and control.
There has been a steady trend toward the junior college program
in the older institutions since 1923. Table 3 shows the date of organic
zation of Negro institutions as junior colleges by institution and
state.
TABIE 3
ORGANIZATION OF NEGRO INSTITUTIONS AS JUNIOR






































In order to present a representative picture of the Negro
junior college, three of the standards for junior colleges of the
Southern Association of Colleges and Secondary Schools were noted as cri
teria for the purposes and scope of this analysis. They are: Standard
One - Aims and Objectives; Standard Two - Organization; Standard Three -
Junior College Curricula; and Standard Eight - The Library.
The recent trend among accrediting agencies has been to
evaluate institutions in terms of their purposes which are reflected in
the curriculum. In general, junior colleges should define and publish
their objectives with regard to: (1) courses basic to senior college
courses in liberal arts and preprofessional fields, (2) terminal
education, and (3) special objectives. Public junior colleges generally
follow the pattern of the "community college," which serves the community
2
with general and special curricula, including adult education.
This analysis of the objectives of the Negro junior college
includes 10 institutions which responded to the request for their catalogs.
These objectives are recorded as those related to academic achievement,
and those which relate to civic and religious development, and are
called "special" objectives.
Gordon M. Sweet, Executive Secretary, Commission on Colleges
and Universities, American Junior Colleges (5th ed; Washington, D. C:






Ten junior colleges defined their objectives as offering college
preparatory and terminal curricula. Of the 10, eight offer terminal
vocational courses in addition to college preparatory courses. Two of
the eight offer adult programs that provide educational experiences for
enriched living, cultural development, and responsible citizenship.
Special Objectives
Special objectives were defined by two of the 10 junior colleges
in terms of providing evening courses in accordance with the needs and
interests of the community. Two junior colleges offered summer sessions
for in-service teachers and those who wished to advance on the college
level. Four junior colleges defined their special objectives as pro
viding a Christian atmosphere to develop Christian leadership in the
community, and two junior colleges offered preparatory programs for the
ministry and for Christian education.
Organization
Standard Two of the American Association of Secondary Schools
and Colleges defines the junior college as an institution of higher
learning, publicly controlled and operating under statutory provisions,
or privately controlled and operating under the authority of articles of
incorporation or a charter. It states that the junior college does not
grant baccalaureate degrees, but that it offers two years of work in one
or more standard academic curricula. The junior college may offer
certain years of high school instruction, and in addition, offer one or
more years of post high school instruction which is terminal in nature.
Sweet, op. cit.
17
Three types of junior colleges are recognized in Standard Two:
(1) the two-year junior college; (2) the three-year junior college, and
(3) the four-year junior college.
An examination of their catalogs disclosed the legal status
of the 10 junior colleges considered in this study. Five operate under
the statutory provisions of their respective states; three under a
charter; and one under articles of incorporation. The legal status of
one institution was not indicated in its catalog.
The associate degree is granted by 10 colleges upon the com
pletion of the college preparatory and terminal work. These junior
colleges awarded certificates for the completion of the terminal voca
tional work. Nine junior colleges grant only the associate degree upon
completion of the two-year program. One junior college awards a certi
ficate upon completion of its two-year program.
Junior College Curricula
Four types of curricula are recognized as valid for a junior
college in Standard Three of the Southern Association of Secondary Schools
and Colleges: (1) college preparatory in liberal arts or preprofessional
fields; (2) one or more years of terminal or vocational work; (3) general
education; and (4) junior and senior units of high school, depending
upon the organization of the junior college unit. The scope of this
analysis requires cognizance only of the first three.
2Ibid.
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The information reported in this analysis of the curriculum
was obtained from the catalogs of the 10 Negro junior colleges included
in this section of the present study.
College Preparatory and Preprofessiona1 Programs
One of the characteristics of the junior college is that it
offers a variety of programs. The college preparatory program prepares
students for senior college courses in liberal arts or preprofessiona1
fields. A form of the college preparatory program is the "university
parallel" curriculum, which is similar to the freshman and sophomore
years of the senior college. Successful completion of this program enables
the junior college graduate to transfer to the third year of a senior
college. Preprofessional programs prepare the junior college student for
entrance into the professional school.
The 10 Negro junior colleges considered in this study offer a
preparatory and preprofessional program. Of the 10, one junior college
offers the university parallel program. Five of these 10 are privately
controlled; five are publicly controlled.
Of the 10 junior colleges, one state junior college, and one
private junior college offer only general education and teaching in
their college preparatory programs. Their general education programs
include courses in the humanities, natural and exact sciences, social
sicences, and religion. The teaching program at the state junior college
includes elementary and secondary education courses; the private junior
college offers only elementary education courses.
A cross section examination of the catalogs of the 10 junior
colleges disclosed a variety of courses in the liberal arts curriculum.
19
Courses in music, art, communications, foreign languages, social
sciences, and natural and exact sciences. Table 4 contains an analysis
of the types of college preparatory curricula offered by Negro junior
colleges by number of institutions and state.
Terminal and Vocational
The junior college curriculum provides an opportunity for those
students who wish to complete a recognized period of formal education,
and for those who wish to develop salable vocational skills.
Terminal and vocational curricula are offered in addition to the
college preparatory courses in eight of the 10 Negro junior colleges.
Four of these are state-controlled, and four are privately controlled.
Two of the 10 junior colleges offer only terminal general education
curricula. Of these two, one is state-controlled. Three of the state-
controlled junior colleges offer a wide variety of vocational courses
that include auto-mechanics, building trades, barbering, cosmetology,
laboratory techniques, drafting, food service, and secretarial science.
One of these three junior colleges offers one-year courses in clerical
and receptionist techniques.
One private junior college offers 16 vocational courses in
connection with the South Carolina Area Trade School, but a descrip
tion of these courses was not given in the Catalog.
One of the 10 junior colleges offers special vocational educa
tion through its division of vocational rehabilitation to men and
women who are vocationally handicapped. Table 5 lists the types of
vocational curricula offered by Negro junior colleges by number of
institutions and state.
TABLE 4
COLLEGE PREPARATORY CURRICULA OFFERINGS BY NEGRO JUNIOR COLLEGES












































































































































































In general, adult education programs in junior colleges are
designed for those who wish to continue their education, or to develop
vocational and cultural skills. Two of the Negro junior colleges in
Florida offer adult programs based on such objectives. The courses are
called "community-service type" courses and are offered in both day
and evening classes at these two junior colleges.
No specific description of the adult courses was given in the
catalogs of the two junior colleges offering such programs. The
admission requirements of one of the colleges offering adult education
programs indicates that adults may enroll in the regular program pro
vided they are graduates of an accredited high school or have success
fully passed the General Education Development Test. The admission
requirements of the second junior college offering adult programs
contains the same stipulations, but they specify that "adults may be
2
admitted to special study programs to meet special needs." This
institution offers adult courses on a credit and a non-credit basis.
Summer sessions are offered at both junior colleges for in-service
teachers.
Analysis of the Negro Junior College Library
This analysis of the Negro junior college library is based
upon the responses of nine librarians to questionnaires. They were
asked to supply information about their qualifications, the library
Hampton Junior College General Catalog, 1961-1963, p. 13.
2Carver Junior College General Bulletin, 1961-1962, p. 9.
TABLE 5
VOCATIONAL AND TERMINAL CURRICULA OFFERINGS BY NEGRO JUNIOR COLLEGES


























































































































































administration, the services of the library, the library collection,
and the physical facilities of the libraries they administered. The
nine librarians represent nine Negro junior colleges in four South
eastern states: Alabama, Florida, Mississippi, and Tennessee.
The resources and services of the library play a vital role
in the total instructional program of every educational institution.
In the same measure that the purposes of the institution are reflected
in the curriculum, the library contributes to the success of the
curriculum in the library's function as an instructional materials
center.
Standard Eight of the Southern Association of Secondary Schols
and Colleges lists the following as minimum standards for junior
college libraries.
(1) The library building should be well lighted, have
reading room space for at least 20 per cent of the
student body, and should be fireproof, if possible.
(2) It should have adequate facilities for housing, main
taining, and using the library as an instructional
department of the college.
(3) It should have a collection of at least 6,000 volumes,
carefully selected to serve in the instructional program;
and standard works of general and special reference
sufficient to meet the needs of the student body.
(4) There should be an annual expenditure of at least $500
Sweet, op. cit., p. 29.
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for books, periodicals, binding, and audio-visual
materials, or $4.00 per student; whichever is greater.
(5) The library shall be administered by a full-time pro
fessional librarian who has a degree in library service,
and there shall be such assistants as the necessity of
administrative efficiency requires.
(6) The size of the institution, the adequacy of its physical
facilities, and the number of hours which the library is
kept open daily will ... determine the effectiveness of
the library service.
In examining the Negro junior college library, the above
standards are used as a guide in determining whether the Negro junior
college library is typical in the junior college pattern.
Personnel
Qualifications of Librarians
The role of the professional librarian of today is far removed
from that of being a guardian and housekeeper of books. Knowledge is
being recorded, and new knowledge is being discovered at a rate and
volume that demands a distinctly professsional quality of those who
dispense it. The librarian of an educational institution has the
responsibility of channeling this wealth of knowledge to students who
will share the future responsibility of shaping the order of the
society of tomorrow. The extent to which librarians are able to pro




An examination of the questionnaire responses revealed that
of the nine librarians, three held graduate degrees from an accredited
library school. One holds a graduate degree from a non-accredited
library school. Three held collegiate bachelor's degrees, but all
three have had more than 20 semester hours of library service training.
The librarians were asked to indicate whether their library
training had included the following courses: (1) Literature for Young
People, (2) Literature of the Humanities, (3) Literature of the
Social Sciences, and (4) Literature of Science and Technology. Five
of the nine librarians had taken a course in Literature for Young
People; four had not. Five librarians had taken the course, Literature
TABLE 6
LIBRARIANS' EXPERIENCE, AND NUMBER OF




































of the Humanities; four had not taken the course. Five librarians
had taken the course in Literature of the Social Sciences; four had
not taken the course. Three librarians had taken the course, Litera
ture of Science and Technology; six librarians had not taken the
course.
Professional Experience
The nine librarians were asked to indicate the number of years
of experience in librarianship they had, and the number of years
they had been employed in their present positions. The responses
ranged from a high of 25 years to a low of three years. One librarian
did not respond to the question. Table 6 shows the number of librarians,
their years of experience, and the number of years employed in their
present position.
Professional Activities
The degree to which a librarian participates in the official
organizations of the profession can determine the degree of growth and
vitality which can be brought to his own situation.
The responses to the questionnaires revealed that of the nine
librarians considered in this study, seven are members of the American
Library Association. One librarian is also a member of the Association
of College and Research Libraries. Three librarians are members of
their state library associations, and three indicated that they are
members of other library organizations. One of the nine librarians
is not a member of the American Library Association, and one librarian
did not respond to the question.
27
Professional Responsibilities
Today's professional librarian has a dual professional responsi
bility as an administrator and as an instructor. The librarian must
spend time in the supervision of the library operation, but since
effective instruction in the use of the library can best be done by
the librarian, some time is given to teaching. The responses of the
nine librarians considered in this study indicated the number of
hours spent each day in the library. The range was from a high of 11
hours a day to a low of six hours a day. One librarian spent seven
and a half hours in the library each day; two spent seven hours in
the library each day. Only one librarian spent six hours each day in
the library. One librarian reported working nine hours each day, and
one reported spending 11 hours in the library each day. Three libra-
ians were in the library for eight hours each day. Only two of the
librarians taught classes in the use of the library. Seven librarians
did not teach any classes.
The work year of the junior college librarian depends upon the
schedule of sessions which an institution follows. Some junior colleges
have summer sessions, in which case, some librarians have a longer work
year than others. Examination of the responses to the questionnaire
revealed that of the nine librarians, four worked 12 months of the
year, and four worked 10 months of the year. One librarian did not
answer the question.
Responses to the questionnaires disclosed that although student
assistants perform many of the routine operations, the professional
librarian has to devote some time in the performance of non-professional
tasks. Of the nine librarians included in this analysis, each one
28
combined their professional work of supervising, planning, budget-
making, and book selection with other mechanical tasks. Eight
librarians catalog books, circulate books, and process books in
addition to their professional responsibilities. One librarian
reported that except for the work done by three student assistants, she
performed all of the library operations. Six librarians reported that
they were required to make an annual report to the president of the
institution; three were not required to make an annual report.
Sizes of Professional Staffs
The professional administration of a library requires the
services of a full-time professional librarian, but no less important
to the efficiency of the library's services is the support of an
adequate staff. Much of the library's routine can be performed by
an employee with a minimum of training. Where the librarians has
assistance with such duties, more time can be spent in developing and
extending the services of the library.
Inspection of the questionnaire responses revealed that of the
nine junior colleges, three employed two professional librarians
each; six employed only one professional librarian. Two junior
colleges employed one full-time, non-professional worker each, and
two junior colleges each employed one full-time clerical worker.
Only one junior college employed a part-time, non-professional worker.
Table 7 contains an analysis of the library staff of the nine junior
colleges by institution.
Salaries
The inquiry about salaries of the librarians in the nine Negro
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junior colleges revealed that the ranges vary. Five librarians re
ported annual salaries of $6,000 or over; one librarian reported an
annual salary within the range of $5,000 to $5,999; one reported an
annual salary with the range of $4,000 to 4,999; one reported an annual
salary within the range of $2,000 to $3,999; and one reported a salary
of less than $1,999 (see Table 8).
Travel Budgets
The librarians were asked to indicate whether they were given
time off to attend professional meetings, to what extent travel
expenses were provided by the institution, and whether this expense was
incorporated in the library budget. Seven librarians reported that
they were given time off to attend professional meetings; one librarian
was not given time off, and one librarian gave no answer. Four
librarians reported that the institutions provided 100 per cent of
their travel expenses. One librarian indicated that the institution
provided 50 per cent of the travel expense, and one librarian reported
that no provision for travel expense was made by the institution.
One librarian did not answer the question.
One librarian reported being given time off to attend pro
fessional meetings "some times," but did not indicate that travel
expenses were provided. According to one response, travel expenses
were incorporated in the library budget. Five librarians reported
that travel expenses were not included in the library budget. Three
librarians did not answer the question.
Non-Professional Staff
Two junior colleges employ non-professional workers. One
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employs a full-time non-professional worker; the other junior college
employs a part-time non-professional worker. Both junior colleges
employ a full-time clerical worker each. The questionnaire responses
indicated that the non-professional workers1 duties involved cir
culation work, processing and repairing books, and locating requested
materials. One of the librarians reported that construction of dis
plays, and keeping the bulletin board current was the responsibility
of the non-professional worker. Of the two junior colleges employing
full-time clerical workers, one librarian reported the duties of the
worker as being restricted to typing catalog cards and other clerical
work. The librarian of the second junior college employing a full-
time clerical worker reported that in addition to typing and other
clerical work, the clerk worked at the circulation desk, did some
filing, and some processing of books.
Student Assistants
The student assistant is a useful addition to the library staff
as revealed by the responses from the questionnaires. Student
assistants are employed in the nine junior colleges. The number of
student assistants ranged from a high of 12 to a low of three (see
Table 7). Two junior colleges have 12 student assistants each; two
have six student assistants each, one junior college has five; two
have four student assistants each, and one junior college has three
student assistants.
In each of the nine questionnaire responses, the librarians
reported that the duties of the student assistants were routine;
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shelving, circulation desk work, repairing books, reading shelves,
and processing books. However, two of the nine librarians reported
that student assistants did typing, and one of these two librarians
reported that the student assistants performed "certain aspects of
cataloging." The librarian did not indicate the nature of the aspects
of cataloging.
Library Relationships
Students. Library administrators have the responsibility of
maintaining relationships with the college community and with those
who are not associated with the institution. Responses to the inquiry
about student relationships revealed that three junior colleges had a
library club for student assistants. Four junior colleges did not
have such an organization. Five librarians reported that the junior
college students participated in the selection of books for purchase,
and four reported that students did not help select books for purchase.
Faculty library committees. In reply to the question of
whether or not the junior college had a faculty library committee,
five librarians answered "yes." Four librarians reported that the
junior colleges did not have a faculty library committee. The report
of the librarians who worked with faculty committees revealed that the
functions of the committee were chiefly advisory. The functions were
listed as: (1) Assisting the librarian with library problems, (2)
assisting in the library during the librarian's absence, (3) serving
as an evaluation committee for the library, and (4) assisting in
co-ordination of book selection. One of the four librarians reported
that the faculty library committee served as a liason between the
librarian and the students.
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Community. The librarians were asked to indicate whether or
not the junior college library served non-college patrons who were
residents of the surrounding community. Seven librarians reported
that library services were extended to non-college patrons. One
librarian reported that the resources of the library were available to
non-college patrons upon request. One librarian gave no answer.
Finance
Responses to the inquiry about the total library budget for the
period for 1959 through 1961 were incomplete. Of the nine librarians
reporting, one reported figures for the stated period: 1959 - $10,720;
1960 - $10,546; and, 1961 - $9,412. One librarian reported a total
budget figure of $13,214.96 for 1961 only. One institution was
reported as not having a library budget. One librarian did not answer
the question.
Five librarians reported total budget figures only for 1959
and 1960. Of these five, one librarian's budget figures showed a
decrease of $330.73 for 1959-60. One librarian reported an increase
of $7,000 for 1959-1960; another showed an increase of $5,000 in the
total budget figures reported for 1959-1960; and one librarian reported
an increase in total budget of $1,100 for 1959-1960. Table 9 contains
an analysis of total budget figures reported for 1959 to 1961.
In response to the question about the book budget for 1959 to
1961, six librarians gave complete figures for the period of 1959 to
1961. One librarian reported a book budget only for the year 1961.
One did not answer the question. Another librarian reported that the
library does not have a stated book budget as its book collection
consists solely of gift books. Table 10 contains an analysis of book
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budget figures reported for the period of 1959 to 1961.
Of the six librarians who reported book budget figures for the
period of 1959 to 1961, one showed a decrease for 1959 to i960, but
showed an increase for 1960-1961. The book budget figures reported
by five librarians showed a steady increase each year (see Table 10).
Library Services
Hours. There is little doubt as to the educational importance
of an adequate library, but the degree to which its services are
offered and utilized can be an important factor in the success of the
student in securing an education. The library standards for junior
colleges of the Southern Association of Secondary Schools and Colleges
states that "...the number of hours which the library is kept open will
determine the effectiveness of the library services."
Inspection of the questionnaires revealed that four librarians
reported in the highest range of hours which the library was open.
Of the four, one reported 68 hours of library operation; another
reported 66 hours; one reported 58 and one-haIf hours, and one
reported 57 hours. Of the four librarians reporting in the lowest
range, one librarian reported that the library was open 45 to 50 hours
per week; another reported 49 hours per week; one reported 35 hours;
and one reported keeping the library open for 30 hours per week.
One librarian did not answer the question.
Open or closed stacks.——In regard to the resources of the
library, the librarians were asked if the book stacks were open to
the students. Five librarians indicated that the library had an open
XIbid.
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stack policy. One librarian reported that only the fiction stacks
were open to the students. Another librarian reported that the
students were allowed limited use of the stacks, and one librarian
reported that the stacks were closed to students.
Uses of main reading rooms. Inquiry was made as to whether
the main reading room was used for non-library activities. Four
librarians reported that the reading room was used for class meetings
and faculty meetings. One response was that the library's reading
room was used regularly for a Sunday school class. Four librarians
stated that the reading room was used only for library activities.
Materials Collections
Standard Eight of the Southern Association of Secondary Schools
and Colleges states that a junior college should have a collection of
at least 6,000 volumes, and sufficient magazines and periodicals to
serve in the instructional program.
Books
Questionnaire responses from the nine librarians indicated that
for the period of 1959 to 1960, the book collection of six of the
Negro Junior colleges did not meet the standards for junior college
libraries. For the period 1959 to 1961, two librarians reported less
than 3,000 volumes in their collections; or 2,760 volumes and 2,121
volumes, respectively. One librarian reported 3,200 volumes; another
reported 3,994 volumes. Two librarians reported 5,875 volumes and
5,147 volumes in their library collections.
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Of the three librarians whose collections were over the minimum
standard, one reported 17,725 volumes in the collection; another
reported 9,589 volumes for the period 1959 to 1960, but no figures
were reported for 1961. One librarian reported 7,704 volumes in the
library collection.
An inquiry was made as to the number of volumes in the collection
in terms of their classification. Questionnaire responses revealed a
wide variation in the nine collections. Two colleges reported a
collection that contained a larger number of fiction volumes than
volumes in the other classes. One librarian reported a large number
of volumes in the General Works, Philosophy, and Religion classes.
Three junior colleges had a representative number of volumes in the
Social Sciences classification. In contrast to the other eight
librarians reporting, one librarian reported a larger number of volumes
in the Applied Science and Fine Arts areas. Table 11 contains an
analysis of the book collections as reported by the nine librarians.
Six librarians responded to the inquiry about the book stack
capacity. One reported a stack capacity of 17,000; one reported a
capacity of 10,000; another reported a capacity of 6,000. Two
librarians reported a stack capacity of 5,000 volumes each, and one
reported a capacity of 2,250 volumes. Three librarians did not respond.
Periodicals and Newspapers
The librarians were asked to report the number of periodicals
and newspapers received by the libraries, whether they were acquired
by subscription or gift, and whether they were classified as general
or special periodicals. Eight librarians reported the total number
of periodicals received by the library; one librarian received all



























































































































































































































































































periodicals as gifts. Eight librarians reported the number of
periodicals acquired by gift; one librarian did not respond to the
question. The number of general and special periodicals received by
the libraries was reported by eight librarians. One librarian did not
report. Nine librarians reported the number of newspapers received
by the libraries. Table 12 contains an analysis of the number of
periodicals and newspapers received.
Audio-visual Materials
The librarians were asked to indicate whether the library was
responsible for audio-visual materials and equipment. Six librarians
reported that the library was responsible for materials and equipment;
two librarians reported that the library was responsible only for the
audio-visual material, and not for equipment. One librarian reported
that the library was not responsible for audio-visual materials nor
equipment.
Physical Facilities
Librarians were asked to give their opinions of the adequacy of
the physical facilities of their libraries. Table 13 shows the dis
tribution of the nine replies in terms of "adequate," "fairly adequate,"
and "inadequate." One librarian reported that the library did not have
a staff lounge; one librarian reported that the library had no adequate
display space; and two librarians reported that the library did not
have any conference rooms. One librarian reported that the telephone
used by the library was in the business office. One librarian stated
that telephone facilities and a staff lounge were "not needed" in
the library.
Because the library collection is not static, but a continuum of
TABLE 12
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growth and replacement, the structure which houses the collection has
a vital effect on the maximum utilization of such material. Inquiry
was made as to whether the library was in a separate building, whether
the seating space in the reading rooms was adequate, and whether there
were plans for future renovation or expansion. Four librarians reported
that the library was in a separate building; five reported that the library
shared a building with another department of the institution.
Four librarians reported plans for a new building within two
years; five librarians reported that there were no plans for new build
ings. Two librarians reported planning for expansion of their present
quarters, and three librarians had no plans for expansion. Of the two
librarians reporting plans for expansion, one reported plans for an
additional room to serve as a reference room. The other librarian
reported plans for either converting the first floor of the library by
extending the main reading room, or by adding new rooms to be used as
conference rooms.
James T. Gerould, The College Library Building; Its Planning and
Equipment (Chicago: The American Library Association, 1932), p. 7.
CHAPTER III
SUMMARY AND CONCLUSIONS
This study was undertaken in an effort to develop a picture of
the Negro junior college and its library through an examination of the
catalogs of a selected number of junior colleges and from responses to
a questionnaire sent to the librarian of each of the junior colleges.
There is a concentration of Negro junior colleges in seven South
eastern statess Alabama, Florida, Mississippi, North Carolina, South
Carolina, Tennessee and Virginia. The history of the junior colleges
in these states confirms the fact that more than half the junior colleges
began as private schools under the control of religious denominations.
The private institutions began reorganization as junior colleges in
1923. Public institutions for Negroes did not appear as independent
junior colleges until 1936, but since then there has been a steady growth
of publicly controlled Negro junior colleges in the Southeast. The
findings of this study indicate that at present the publicly controlled
junior colleges outnumber private Negro junior colleges.
The aims and objectives of the Negro junior colleges were the same
as those stated in the Standards of the Southern Association of Secondary
Schools and Colleges:
a) to provide a two-year post high school education on the
college level
Sweet, op. cit., p. 27.
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c) to choose special objectives in accordance with the needs
and interests of the community.
d) to offer a college preparatory curriculum which includes
special areas other than liberal arts.
e) to offer a community service-centered curriculum which in
cludes terminal, general education, and vocational training.
Negro junior colleges are organized on the same pattern of junior
college standards as stated in those of the Southern Association of
Secondary Schools and Colleges. They offer (1) two-year programs and
one or more years of post high school work; (b) college preparatory and
terminal general education programs, and terminal vocational programs;
and (c) award associate degrees for completion of the two-year program,
and certificates for vocational work.
The legal status of the Negro junior colleges also conforms to
the Standards. Five operate under statutory provisions, three under
charters, and one under articles of incorporation.
The Negro junior colleges offer a variety of courses to their
students. Areas such as business, liberal arts, law, music, engineering,
and science are incorporated in the college preparatory curriculum. Uni
versity parallel courses are offered, and nursing, secretarial science,
and medicine are among the preprofessional curricula offered. Vocational
trades of all kinds, including such trades as auto-mechanics, building
trades, cosmetology, and medical laboratory techniques are incorporated
in the terminal program. Adult programs designed for continuing education
and the development of vocational skills are offered, and one junior
college has a special program for vocational rehabilitation. The curri-
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culum of the private junior college is relatively the same as that of
the public junior college, although the growth of the public junior
college has been more rapid since 1953 than that of the private junior
college.
It has been said that the heart of the institution is the library,
but it appears to be one of the areas of an institution where progress is
likely to be slowest. It was found that the Negro junior college library
has several areas that do not present a representative picture. Less than
half of the librarians considered in this study are graduates of accredited
library schools. Those who were not have had some library training. All
of the librarians have completed courses that prepared them for select
ing literature for the junior college student, but less than half had
completed courses relative to the literature of science and technology.
The experience of the librarians was considered representative.
Half of the librarians had been in the profession from 10 to 25 years.
A comparison of their years of experience and the number of years in their
present positions indicated a degree of stability, and evidence that they
were able to perform efficiently in their situations.
The professional activities of librarians in Negro junior colleges
indicate an interest in professional growth and a realization of the im
portance of professional organizations. Most of the librarians are mem
bers of the American Library Association as well as of their regional,
state, and local professional organizations. The one librarian who has
had the least experience was not affiliated with any professional organi
zation.
Instruction in the use of the library is one of the areas in which
the Negro junior college falls below the Standard. In the nine libraries
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surveyed, only two of the librarians teach such courses. The analysis
revealed, however, that in all of the junior colleges, the librarian had
to combine her professional responsibilities with those of a non-professional
nature. This may be a factor in the absence of such instruction in the
other junior colleges.
The work year of the librarians is evenly balanced between 10 months
and 12 months per year. Summer sessions in the junior college necessitate
a longer work year for some librarians, but considering that more than
half of the librarians have not completed professional training, a 12 month-
work year does not allow opportunity for further study and professional
development.
The staffs of the nine junior college libraries appear to be in
adequate. Most of the colleges have only one professional librarian on
their staff. A few have additional professional staff members, and only
two have clerical help. In all cases, the librarians relied upon student
assistants to re-inforce the staffs.
The salaries of the librarians showed a marked degree of variation.
More than half of the salaries were representative, but four of the
librarians received sub-standard salaries. It was noted that only the
librarians of public junior colleges received a salary well above the
minimum.
The same picture is revealed in the policies of the institutions with
regard to giving librarians time off and travel expense to attend pro
fessional meetings. The public junior colleges made those provisions
for the librarians employed there as a regular policy. Private junior
colleges made irregular provisions for travel, if at all. In most cases,
travel expenses were not incorporated in the library budgets of the two
types of institutions.
47
The librarians of the Negro junior colleges maintained fairly
representative relationships x*ith the college families, and the communi
ties. Three colleges have clubs for library student assistants, and
students participate in book selection in four junior colleges. The
need for improvement in this area is indicated, since one of the charac
teristics of the junior college, as a small institution, is a close rela
tionship between the instructor and the student.
Faculty committees serve in an advisory capacity to the librarians.
In some junior colleges they recommend books for purchase and help in
the coordination of book selection. One faculty committee performed the
valuable function of serving as a liason between the librarian and the
students.
Most of the junior college libraries extend their services to
adults in the community. That this is done where the junior college is
located in a fairly large or semi-metropolitan community is indicative of
the pattern of the community-centered junior college.
According to the information gathered, the financial support of the
Negro junior college library is not as representative as is desireable.
A wide gap exists between the salaries of librarians employed in public
institutions and those of librarians employed in private institutions.
Reports of the total budget figures were not complete, but from the in
formation received, total library budgets showed an increase for the period
of 1959-1960 in all cases but one which showed a slight decrease. Book
budget reports revealed a decided increase for the period of 1959-1961 with
the exception of one library whose report showed a slight decrease for the
first year reported, and a slight increase in the next year's report. With
one exception, the public junior college libraries have received the largest
increases.
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The number of hours which the libraries were kept open indicated
a sharply divided pattern. Half of the librarians kept the libraries
open from 50 to 68 hours and the other half kept them open from 30 to 49
hours per week.
The same divided pattern occurs in the policy reported for the
use of the stacks by the students. The stacks were open to students in
half of the libraries surveyed; the remaining libraries limited the use
of the stacks, but one library had closed stacks. Here again is an area
of the Negro junior college library which should be developed. Liberty
to explore the stacks is an invitation to wider reading, and of great
value in promoting the independent study habit which the college preparatory
student should cultivate.
The uses to which the main reading room is put in nearly half of
the libraries does not present a representative picture. Non-library
activities such as faculty meetings, class meetings, and Sunday school
classes, as were reported, can be considered a hindrance in developing the
students' concept of the library as a study and ready resource center.
The pattern of sharp division occurs again in the inspection of the
total book collection. Six, or 79 per cent of the libraries surveyed did
not meet the Standard for total number of volumes in the collection. Most
of the libraries collections were from 3000 to 4000 volumes short of the
minimum standard of at least 6000 volumes.
The periodicals collections appear to be in accord with the Standards.
The figures reported showed a high of 124 and a low of 39. The general and
special periodicals were found to be indicative of careful selection. The
library which contained only materials acquired by gift receives 39 periodi
cals. The newspaper collections In three libraries appeared representative.
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Six colleges varied widely, receiving nearly one-half, and one-third
less newspapers than those receiving the highest number.
Audio-visual materials and equipment were found to be in the
collections of six libraries. Two libraries were responsible for
audio-visual materials, but not for equipment.
The physical facilities of the libraries as graded by the
librarians indicated another distinct variation. The nine librarians
reported 14 of the facilities listed on the questionnaire as "adequate;"
12 of the facilities listed were graded "fairly adequate," and 12 were
graded as "inadequate."
Further inadequacy of physical facilities in the Negro junior
college library is seen from the report that five libraries shared
a building with other departments; only four libraries were in separate
buildings. Four libraries have plans for new buildings, but five
libraries do not anticipate new buildings. Only two librarians were
planning for expansion of their present quarters.
The following conclusions were drawn from this analysis of Negro
junior college:
1. The Negro junior college is consonant with the standards
for junior colleges in these areas:
a) aims and objectives
b) organization
c) curricula
2. The Negro junior college library falls below the mini
mum standards for junior colleges in these areas:
a) qualifications of the librarian
b) instruction in the use of the library
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c) professional responsibilities of the
librarian
d) size of library staff
e) salaries of librarians in private junior
colleges
f) materials collections - books
This is considered a pilot study, since a search of the litera
ture revealed no other study of the Negro junior college and its
library for the period of 1953 to 1961. The findings of this study
are based on a relatively small sample, but it is hoped that the
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1. Do you hold a collegiate Bachelor's Degree? Yes
If "Yes," what was your Major subject? Minor
2. Do you have a graduate library school degree? Yes
(a) If "les," from what library school? _________-i___>>___
(b) If "No," how many hours of library science courses have you had?
Semester hours Quarter hours None ;
3. Have you had courses ins
Literature for Young People? les No_
Literature of the Humanities? les No_
Literature of the Social Sciences? ., , IeaL_w_ ^°L
Literature of Science and technology? ..... » Yes No_
k» How many hours per day do you spend in your library? ______________________
5. ^o you teach any classes? Yes
If "Yes" please specify the courses you teach. _____wp—-i_i_i-a>B>j—
6. Please state your number of years1 experience as a librarian
7. How many years have you held your present position? ........
8. How many months per year do you work '•
9. Please check your salary in the appropriate range.





10. To what professional library association do you belong?
11. Are you given time off to attend professional meetings? Yes_
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12. ^oes your institution provide travel expenses for you to attend
these meetings? rea w°__
13. Are funds for travel incorporated in your library budget? ^es __ Nq__
111. Please state the number of persons (including yourself) on the library
staff. Professional Non-Professional _____ Clerical
Student Assistants
15. Please list your duties as chief librarian ___________________________„






17. Do you have a student library assistants' club Yes No_
18. Do you have a faculty library committee? ¥es No_
19. JJoes the faculty recommend books for purchase * ^es No_
20. Do the students help select books for purchased ^es No_
21. Is an annual report of the library to the president
required? *es No_
22. ^o you serve non-college associated patrons who live in the
city? Yes _ No_
23. ^s there a public library in your city which the college students
may use? «• ^es , No_
2U. Does the president of your college show an active interest in the
development of the library? Yes Nq_
25. What type of institution does your library serve?
Purely vocational College preparatory and vocational ,,_
Other (please specify) ____» _»
26. What was the total library budget in 1959? I960?
1961?
27. VJhat was the badge for books, periodicals, and other materials
in 1959? I960? 1961?
28. How many volumes were in youi* book collection in 1959?
I960? 1961?
29. What is the total number of periodicals received by the library?
Bgr subscription? 3jr gift?
(a) How many are general periodicals?
(b) How many are special periodicals? ______________
(c) Inihat is the total number of newspapers received by the
library?
30. Please give the approximate number of books in your collection in the
following classifications:
General works languages Literature
Philosophy ___________ Science ____________ History _________
Religion Applied Science Biography
Social Sciences Fine Arts Fiction
31. Is the library responsible for audio-visual materials on
the campus? Yes No
For audio-visual equipment? .Yes No
32. Do you have a shelflist? .Yes No
33. Do you have open stacks? .Yes No
34. What is your book stack *vara/%*'ty7_
35. How many hours is the library open each week? ________
36. Is your main reading room used for non-library activities? Yes No
If "Yes," please specify
37. Is the library in a separate building? Yes No
38. How many persons will the main reading room seat?
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39 • How would you consider the following characteristics of your library?
Adequate Fairly Adequate Inadequate
Work space















40. Do you have any plans for new quarters in the next year
or so? Yes No.
(a) If "Yes,? explain briefly.
(b) 7£ "Ho," do you have any plans for renovation or expansion?
Please explain. , ,
BIBLIOGRAPHY
Books and Articles
American Junior Co 1 leges, 5th ed., Washington, D. C: American
Council on Education, 1960.
Education Index, New York: H. w. Wilson Co., 1953-1961.
Eells, Walter C, "Needed Developments in Junior College Libraries,"
College and Research Libraries, I (September, 1940), 347-356.
Gerould, James T. The College Library Building: Its Planning and
Equipment. Chicago: The American Library Association, 1932.
Hillway, Tyrus. The American Two-Year College. New York: Harper
Brothers, 1958.
Library Literature, New York: H. W. Wilson Co., 1953-1961.
Lyle, Guy R, The Administration of the College Library. New York:
H. W. Wilson Co., 1949.
MacLean, Malcolm S. and Dodson, Dan W. "Educational Needs Emerging
From the Changing Demands of Society," First Report of the
Committee on the Public Junior College, Fifty-fifth Year
book of the National Society for the Study of Education,
1956.
President's Commission on Higher Education, Higher Education for
American Democracy, 6 volumes in 1, New York: Harper Brothers,
1948.
Tead, Ordway, "Why the Independent Two-Year College?" Junior
College Journal, XXX, No. 6 (January, 1960), 249.
U. S. Office of Education, Education Directory, 1961-1962. Part III,
Higher Education. Washington, D. C: Government Printing
Office, 1960.
Walker, George H., Jr. "Analysis of Negro Junior College Growth,"
Junior College Journal, XXIII, and XXVI-XXXI, 1953-1961,




Alabama State College, Mobile Branch. Information Announcement,
1961-1962.
Carver Junior College. General Bulletin, 1961-1962. Mobile, Alabama,
1961.
Carver College. Annual Catalogue, 1961-1962. Cocoa, Florida, 1961.
Hampton Junior College. General Catalog, 1961-1963. Ocala, Florida,
1961.
Mary Holmes College. Catalogue, 1962-1963. West Point, Mississippi,
1961
Morristewn College. Morristown College Bulletin, 1961-1962, Morris-
town, Tennessee, 1961.
Selma University Junior College. Bulletin, 1962-1964. Selma, Alabama,
1962.
Utica Junior College. Catalogue, 1962-1963. Utica, Mississippi,
1962.
Virginia Theological Seminary and College. Virginia Seminary Bulletin,
1962-1963. Lynchburg, Virginia, 1962.
Voorhees School and Junior College. Bulletin, 1962-1963. Denmark,
South Carolina, 1962.
